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ADDITIONAL MATERIAL

Aspects of Employment Law

A list of organisations involved in the law and practice of employment can be found below. These organisations provide information and advice to enquirers and have an active role in the enforcement of employment law.

ACAS

The Arbitration, Consultation and Advisory Service (ACAS), aims to improve organisations and working life through better employment relations, by providing  up-to-date information, independent advice and high quality training in the work place.  According to the ACAS website, some of the most popular questions are:

· Do employees have the right to work flexibly? 
· What does the law say about gender reassignment? 
· Does an employee have a right to time off to look for a new job? 
· How much paid holiday must a worker get? 
· What is statutory maternity pay? 

ACAS also provides guidance relating to questions on time-off, pay, equality, disability legislation and other employment rights.
Website: www.acas.org.uk
The Equality Commission
In October 2007, the Equality and Human Rights Commission was established, replacing the Commission for Racial Equality (CRE), the Disability Rights Commission (DRC) and the Equal Opportunities Commission (EOC), and having new responsibilities for sexual orientation, age, religion and belief and human rights. 
The commission is able to take legal action on behalf of complainants and, given its legal powers, it can provide funds to organisations that provide legal help and advice. The commission has legal powers to enforce equality law, including making official inquiries and formal investigations.

The commission also works closely with ACAS and with employers in respect of generating good practice in the work place.
Website: www.equalityhumanrights.com
Health and Safety 

The Health and Safety Commission (‘HSC’) is responsible for health and safety regulation in Great Britain, while the Health and Safety Executive (‘HSE’) and local authorities enforce the legislation.
The HSC is responsible, in particular, for health and safety in nuclear installations, mines, factories, farms, hospitals, schools, offshore gas and oil installations. It also has responsibility for the movement of dangerous goods and substances. Local authorities are responsible to the HSC for the enforcement of health and safety legislation in offices, shops and other parts of the services’ sector.

The role of the HSC includes carrying out research, promoting training, providing advice and submitting ideas for new or revised regulations and approved codes of practice on health and safety matters. 

Employees of the HSC come from a wide range of backgrounds and include administrators, lawyers, inspectors, scientists, engineers, technologists and medical professionals.
Website: www.hse.gov.uk
